CHARNWOOD BOROUGH COUNCIL

PERSON SPECIFICATION

POST:  Development and Enabling Officer (H371)

GRADE:  
S02



   


DIRECTORATE: Strategic Housing & Health

	CRITERIA


	ESSENTIAL
	DESIRABLE
	HOW IDENTIFIED

	Qualifications

	Education to Degree level or equivalent. 
	Housing qualification/membership of CIH
	Application form

Certificates

Interview

	Experience

	Significant relevant experience in social housing

Experience in undertaking project-related work

Presentations
	Experienced of partnership working with RSLs and Housing Corporation 

Report writing
	Application from

Interview

	Skills/Knowledge

	Comprehensive working knowledge of current housing fiancé and policy issues

Ability to manage many separate and complex projects simultaneously

Ability to present information clearly

Ability to solve complex problems in a practical way  
	IT skills including use of Microsoft Office software

Understanding of the Planning system especially in relation to Section 106 agreements

Understanding of RSLs and their development processes

Budgetary management 


	Application form

Interview

	 Interpersonal Skills


	Ability to negotiate effectively with external agencies/partners

Good networking, high standard of written and oral communication and presentation skills 

Ability to prioritise work and meet deadlines

Ability to work at a detailed level whilst retaining a strategic understanding of the issues


	Persuasive
	Interview



	 Disposition/Attitude


	Ability to operate effectively within teams and also alone

Ability to work to deadlines under pressure and with minimal supervision

Ability to see different points of view

Committed to principles of equality and diversity

Committed to excellent customer service


	Imaginative

Tenacious


	Interview



	 Personal Circumstances


	Requirement to attend occasional evening meetings, representing the Director as necessary
	
	Interview
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