PERSON SPECIFICATION FOR FULL TIME PLAY RANGER
POST:  Play Ranger
 
GRADE: Scale 5

DIVISION:  Leisure & Environment

	CRITERIA


	ESSENTIAL
	DESIRABLE
	HOW IDENTIFIED

	Qualifications


	One of the following: Level 1 Sports Coaching qualification or a relevant level 2 playwork qualification or equivalent.  You will either have or be willing to obtain level 3 playwork qualification or equivalent after commencement.

	Level 2 sports coaching qualification

Level 3 playwork qualification or equivalent

HND or equivalent in sports/leisure/child care related area

First Aid qualification

TOPs trained/TOPs tutor trained
	Application form

Production of certificates at interview

	Experience


	At least one years experience of working with children/young people
Experience of working with disadvantaged groups/organisations from a variety of backgrounds
Experience of planning, developing and delivering play/physical activity programmes to children 


	Experience of supervising and training staff and volunteers 

Production of promotional material and marketing experience

Experience of TOPs programme

Experience of working with families
	Application Form 

Interview

Assessment



	Specialist Knowledge/

Skills


	Must demonstrate clear understanding of social education as a response to the needs of young people, and an understanding of the value of play in children’s development

Ability to develop and manage play opportunities and play provisions that meet a range of needs, in various settings for 0-16 year olds

Understanding of the issues relating to working across diverse communities

Presentation/IT skills 

Organisation/leadership skills
	Knowledge of sources of grant aid
	Application form 

Interview 

Assessment 



	Interpersonal Skills


	Ability to develop and deliver quality play  experiences

Ability to manage and deliver play work in a range of settings

Ability to communicate effectively with adults and children and network effectively with colleagues, representatives from other agencies and the public

Ability to recruit and manage staff and volunteers, develop work programmes, set and evaluate targets and performance measures, appraise, discipline and mentor

Ability to manage resources under the projects control and to manage a budget

Ability to monitor and maintain safe working practices 

Excellent communication/negotiation skills 

Ability to liaise effectively and work with a wide variety of agencies, local people, parents and other Council departments

Able to work as part of a team
	Ability to supervise staff and volunteers as required

Ability to educate/deliver training to parents and volunteers
	Interview

Assessment



	Disposition/

Attitude


	Have a commitment to the development of healthy lifestyles

Capable of working under pressure 

Able to prioritise and work on own initiative
	
	Interview

	Personal

Circumstances
	Able to work unsociable hours 

Ability to lift, move play equipment

Mobile across the borough
	
	Application form 

Interview
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