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ITEM 4 QUESTIONS UNDER OTHER COMMITTEE PROCEDURES 12.8 
 
      
4.1 Councillor Maynard Smith – Extending Fixed Term Contracts 
 
At a recent full Council meeting an exempt item was considered about a decision 
relating to extending the fixed term contracts of officers whose positions were 
dependent on securing ongoing external funding on an annual basis. Generally when 
this sort of situation results in officers having been employed on fixed term contracts 
for more than four years, do they then have the same redundancy and other legal 
rights as permanent employees, and if so, why would the Council choose not offer 
them permanent contracts? 
 

The Chair will respond: 
 
Employees who can demonstrate that they have continuous service of 4 years under 
2 or more successive contracts can write to request permanent status.  There is no 
time limit on the length of a first fixed term contract.  The Council’s Organisational 
Change Policy and Procedure makes it clear that managers should include fixed term 
and temporary staff, who are not covering for the absence of a permanent member of 
staff, in the same pool as permanent staff who may be at risk of redundancy.  Fixed 
term and temporary staff build up the same redundancy and pension rights as 
permanent staff. 
 
The Council’s Fixed Term Contracts Guidance for Managers, which was approved by 
the Committee on 29th January 2013 (minute 14 2012/13 refers) and has been 
published as a background paper, explains that there is no legal obligation to write to 
employees and offer them permanent status.  There are a number of potential 
complexities relating to automatically offering permanent status to employees who 
have completed 4 years continuous service following 2 or more successive fixed 
term/temporary contracts and examples include the following: 
 

 a pool of staff doing the same job with differing contractual arrangements. 

 needing to consider appropriately experienced employees with redeployment 
status alongside a fixed term employee when a permanent post becomes 
available. 

 timing issues and sensitivities when posts are externally funded. 

 if an employee has worked on a fixed term contract for a period close to 4 
years and then transfers to a different section on a different fixed term 
contract, it may not be appropriate to make that contract permanent within a 
short timeframe. 

 
For the reasons listed above, providing guidance for managers to help them make 
the most appropriate decisions, supports a more flexible and sensitive approach than 
a policy document which would make it mandatory for managers to automatically 
provide a permanent contract to employees who have continuous service of 4 years 
over 2 or more fixed term/temporary contracts. 
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