
Decision under Delegated Powers

Officer Requesting Decision

Group Leader Development Management

Officer Making the Decision

Head of Planning and Regeneration

Recommendation

1. To increase the hours of Post P430 Development Management
Technician (searches) by 2 hours from 72 hours to 74 hours.

2. To increase the hours of Post P112 Senior Planning Officer by 2 hours
from 197.5 hours to 199.5 hours

3. To reduce the hours of Post P111 by 3 hours from 74 hours to 71
hours

Reason

1-3 To maintain performance and to ensure continuity of service in the
Development Management team.

Authority for Decision

1) Authority to agree changes to the establishment, within budget and
without major service or policy implications, affecting no more than five
posts (irrespective of their post number) in any single case, is
delegated to the Head of Paid Service (Item 6 on page 8-4 of the
Constitution). This has been further delegated to Heads of Services in
certain situations (DD28 11/12), which this decision falls within.

2) The changes are within budget and within the bounds of the
establishment agreed from 2016/17. Accordingly, the Head of
Planning and Regeneration has delegated authority to make temporary
appointments to be held against existing permanent posts or within the
overall budget following consultation with the Council’s Human
Resources team (item 2(vii) on page 8-3 of the Constitution).
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9 October 2017

Background

Two posts have become vacant in the Service as a consequence of recent
staff changes. This concerns 35 hours of Post P430 Development
Management Technician (scale 4) and 35 hours of Post P112 Senior Planning
Officer (scale 6-SO2).

The hours available in these two posts do not amount to two full time
equivalents due to the previous incumbents having requested changes to their
contracts in the past to accommodate their desired working patterns. In order
to recruit to full time posts, adjustment to the working hours are now required
to make the posts attractive in the market and to secure the best candidates.
It is therefore proposed to increase the hours of both posts by two hours each
with a consequential reduction in spare hours from Post P111.

Comments from HR

Charnwood HR Advisor: Anna Cairns (4/10/17)

This is a management / budget decision, there are no HR implications
regarding these change of hours.  Once agreed the normal recruitment
process should be followed.

Financial Implications

There are no financial implications

Risk Management

There are no significant risks arising from this decision.
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