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ITT Additional Clause
Charnwood Borough Council
Employee issues and the Collective Redundancies and Transfer of Undertakings (Protection of Employment) (Amendment) Regulations 2014 [include as new section and if used title to be added to contents page - section 8]
	Notes to procuring officer

1 This section should only be used where it is likely that staff will transfer from one contractor to another and there is no authority-related transfer of staff.

2 Procuring officers must take their own advice when there is a potential transfer of authority staff to the private sector.  This wording is not suitable for such a transfer. 
Remember to delete this box from your final document.


Note: Services only The Council’s existing contract for the provision of the Services will end on [insert date] and the Council propose entering into the Contract on or around [insert date] (’Commencement Date’).

Tenderers must note that the award of a Contract to the successful Tenderer [may] [is likely to] result in a transfer covered by the Collective Redundancies and Transfer of Undertakings (Protection of Employment) (Amendment) Regulations 2014. All employees engaged in the performance of the Services will transfer to the successful Tenderer on the Contract Commencement Date.  We recognise that when the Contract terminates the employees employed by the successful Tenderer in the performance of the Services will be likely to transfer onwards in line with the Regulations.

The Council also recognise that The Transfer of Employment (Pension Protection) Regulations 2005 (’the Pension Protection Regulations‘) will apply. The Council understand that the existing service provider offers a [insert details] pension scheme.  So, under the Pension Protection Regulations the successful Tenderer must offer one of the following pension schemes.

· A [final salary scheme].  

· A [deferred contributions scheme with matching contributions up to 6%]. 

· A [stakeholder scheme with matching contributions up to 6%].
Details of the existing employees and their terms and conditions of employment and pensions have been provided by the existing service provider and are attached to this ITT at Schedule [X].  The Council have not verified the information in Schedule [X].  Tenderers must make sure that pricing has taken account of the impact, if any, of the Regulations and the Pension Protection Regulations.

[Note: an additional schedule is needed if the above clause is used

