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PERSONNEL COMMITTEE 
20TH SEPTEMBER 2016 

 
PRESENT:  The Chair (Councillor Slater) 

Councillors Barkley, Hampson, Poland, Shepherd and Snartt 
 
Strategic Director of Corporate Services 
Head of Strategic Support 
LCC HR Manager (GB) 
Democratic Services Officer (NC) 

 
APOLOGY:  Councillor Maynard Smith 
 

10. MINUTES 
 
The minutes of the meeting of the Committee held on 14th June 2016 were 
confirmed as a correct record and signed. 
 

11. DISCLOSURES OF PECUNIARY AND PERSONAL INTERESTS 
 
No disclosures were made. 
 

12.  QUESTIONS UNDER OTHER COMMITTEE PROCEDURES 12.8 
 
 No questions had been submitted. 
 
13.  APPEAL POLICY 
 

A report of the Head of Strategic Support was submitted to introduce a revised 
Appeal Policy and support related changes to the Disciplinary, Dignity and Behaviour 
at Work, Grievance, Probation and Attendance Policies and Procedures following the 
revision of the Appeal Policy (item 5 on the agenda filed with these minutes).   
 
RESOLVED  
 
1. that the revised Appeal Policy attached at Annex A be approved, subject to an 

amendment to Section 14(o) ‘Conducting an Appeal Hearing’ stating that the 
decision will be made by the Panel within five working days unless there are 
exceptional circumstances where the decision may take longer.  Also that the 
associated documents and related changes to the Disciplinary, Dignity and 
Behaviour at Work, Grievance, Probation and Attendance policies be 
approved; 

 
2.  that it be recommended to Council that the Constitution be amended as set 

out in paragraph 11 of Part B of the report; 
 
3. that councillors appointed by the Personnel Committee to sit on an appeal 

panel hearing receive background training as part of the preparation for a 
hearing. 
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Reasons  
 
1.  The Committee wished to approve the policy to provide managers with clear 

and current information on appeals which met legislative requirements and 
recommended best practice but felt that not stating a definitive timeframe for 
decisions being reached by a Panel was open to interpretation. 

 
2.  To ensure that the Constitution reflects the procedural amendments as agreed 

by the Personnel Committee. 
 
3. The Committee wished to receive similar background training to that which 

Heads of Service received in preparation for appeal panel hearings. 
 

14. THE APPRENTICESHIP LEVY 
 

A presentation was given by the Human Resources Manager to provide the 
Committee with an opportunity to be informed and to discuss the Apprenticeship Levy 
(item 6 on the agenda filed with these minutes).   
 
Members expressed a number of concerns, in particular regarding the number of 
apprenticeships anticipated to be taken on by the Council each year and other 
matters in response to which, officers provided advice as appropriate. 
 
Councillor Barkley left the meeting. 
 
RESOLVED  
 
1. that the Democratic Services Manager be requested to organise a member 

briefing regarding the apprenticeship levy; 
 
2. that the information in the presentation be noted. 
 
Reasons 
 
1. Members wished to be updated as details of the scheme became clearer, in 

particular the number of apprenticeships required each year. 
 
2. Members appreciated being informed. 

15. FUTURE MEETING DATES 

Further meeting dates of the Committee were noted. 
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Notes:  

1. No reference may be made to these minutes at the Council meeting on 7th 
November 2016 unless notice to that effect is given to the Head of Strategic 
Support by five members of the Council by noon on the fifth working day 
following the publication of the minutes. 

 
2. These minutes are subject to confirmation as a correct record of the 

Committee’s decisions at the next meeting of the Committee. 
 

 




